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晶科能源董事会多元化政策

Board Diversity Policy of Jinko Solar

一、 概述 Introduction

晶科能源股份有限公司（以下简称“晶科能源”或“本公司”）坚持多元化方针，认为

董事会多元化在提升战略决策、管理效率和创新能力等方面具有积极影响。晶科能

源董事会多元化政策（以下简称“本政策”）旨在明确本公司在董事提名过程中会考

量多元化因素，确保董事会更好地服务于本公司全体股东及利益相关者的利益。

Jinko Solar Co., Ltd. (referred to as "Jinko Solar" or "the Company") adheres to the

principle of diversity. The Company believes that the diversity of the board plays a

crucial role in enhancing strategic decision-making, management efficiency, and

innovation capabilities. The Board Diversity Policy of Jinko Solar (referred to as "the

Policy") aims to clarify the Company's commitment in incorporating diversity

considerations into the director nomination process, ensuring that the board could better

serve the interests of all shareholders and stakeholders of the Company.

二、 适用范围 Scope of Application

本政策规定适用于本公司董事会，同时鼓励本公司服务提供商、供应商等合作伙伴

遵循本政策构建多元化董事会。

The Policy applies to Jinko Solar's board and encourages service providers, suppliers, and

other business partners of the Company to adhere to the principles of the Policy in the

establishment of a diverse board.

三、 发布声明 Release Statement
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本政策由晶科能源董事会提名委员会（以下简称“提名委员会”）订立，并由其负责

监察该政策的执行情况。提名委员会适时检审和修订该政策，一般情况下为每年一

次。本政策以中文和英文版本制备，若中英文版本不一致，以中文版本为准。

The Policy is formulated by the Nomination Committee of the board of Jinko Solar

(referred to as "the Nomination Committee"). The Nomination Committee is responsible

for monitoring the implementation of the Policy and reviews and revises the Policy in a

timely manner. Generally, the review and revision cycle of the Policy is yearly. The

Policy is prepared in both Chinese and English versions. Any inconsistency between the

Chinese and English versions, the Chinese version shall prevail.

四、 董事会多元化承诺 Board Diversity Commitments

晶科能源理解并坚信董事会成员应当具备多元化文化及教育背景、专业经验与技能、

性别、年龄等特质，以实现董事会均衡性。

Jinko Solar firmly understands and believes that the board should possess diverse cultural

and educational backgrounds, professional experience and skills, gender, age, and other

characteristics to achieve a balanced board composition.

 构建涵盖不同专业背景、技能领域的董事会，以确保董事会成员在光伏、能源、

金融、风险管理、财务、企业管理、ESG管理等关键领域具备互补的专业技能

与行业经验。

 The Company commits to constructing a board with diverse professional

backgrounds and skill areas, ensuring that board members bring complementary

professional skills and industry experience in key areas such as PV, energy, finance,

risk management, company management, and ESG management.

 构建具有性别代表性的董事会，在董事遴选时考虑提升女性董事占比，促进董

事会性别多元化程度。
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 The Company commits to constructing a board with gender representation and

commits to considering an increase in the proportion of female directors during the

nomination process to enhance the gender diversity of the board.

 构建年龄结构合理且经验丰富的董事会，以保障新老视角的充分沟通交流，提

升本公司决策的全面性。

 The Company commits to constructing a board with a well-balanced age structure

and rich experience, ensuring effective communication between different generations

and enhancing the comprehensiveness of decision-making.

五、 董事会多元化具体执行情况 Implementation of Board Diversity

晶科能源董事会成员背景

Background of the Board of Jinko Solar

/
李仙德

Li Xiande

陈康平

Chen Kangping

李仙华

Li Xianhua

舒懿

Shu Yi

裘益政

Qiu Yizheng

施俊琦

Shi Junqi

贾锐

Jia Rui

性别 Gender 男Male 男Male 男Male 女 Female 男Male 男Male 男Male

是否为独董

Independent Director
√ √ √

光伏行业背景

PV Industry Background
√ √ √ √ √

能源行业背景

Energy Industry

Background

√ √ √ √ √

金融行业背景

Financial Industry

Background

√ √

风险管理背景

Risk Management

Background

√ √ √
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财务管理背景

Financial Management

Background

√ √ √

企业管理经验

Company Management

Experience

√ √ √ √

ESG管理经验

ESG Management

Experience

√ √


