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At Jinko Solar, we uphold the mission of "Optimize the energy portfolio and take responsibility for enabling
a sustainable future". We believe with firm conviction that by joint efforts with supply chain partners, we can
advance the agenda of Environmental, Social Responsibility and Corporate Governance, and jointly create
a sustainable supply chain ecosystem.
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Based on this vision, Jinko Solar Co., Ltd. and its affiliates (collectively "JKS") aims to deliver relevant
requirements and expectations to supply chain partners (referred to as "partners") through the following
Supply Chain Partner Code of Conduct (referred to as "Partner COC"), which was developed through
reference to relevant laws, regulations, the International Labor Organization ("ILO") Conventions, the Ten
Principles of the United Nations Global Compact ("UNGC"), UN Guiding Principles for Business and Human
Rights, and other proposals. This Partner COC applies to JKS partners throughout the entire supply chain,
including but not limited to all raw material suppliers (direct and/or indirect), service providers, distributors,

vendors, customers, consultants, independent contractors and other partners.
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While in cooperation with JKS, the partner shall ensure that the management system:
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Regulatory Compliance: Comply with laws, regulations and customer requirements related to JKS
operations and products, and attach importance to corporate governance.
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System Improvement: Identify and reduce relevant risk of business operation, and facilitate the



continuous improvement of the system, in accordance with the Partner COC.
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Due Diligence: Respect human rights and hold the responsibility to conduct due diligence activities to
identify, prevent, mitigate and address actual and potential impacts on human rights resulting from
one's own activities and the activities of parties related to oneself.
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Monitoring and Audit: Participate in audit programs in accordance with oversight mechanisms
established by JKS with a spirit of mutual respect and active, open communication.
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Grievance Mechanism: Establish an effective grievance mechanism, encourage employees to
propose suggestions and ideas, and implement a zero-tolerance policy for retaliation in response to

employee grievances or suggestions.
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While in cooperation with JKS, the partner shall strictly observe national laws and relevant standards:
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No Child Labor: Child labor shall not be employed or used in any form, in accordance with relevant
ILO Conventions (Convention No.138 and Convention No0.182). Partners shall employ only workers
who meet the applicable minimum legal age.
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No Forced Labor: Strict prohibition of any form of forced labor, in accordance with relevant ILO
Conventions (Convention No.29 and Convention No.105), including but not limited to prison labor,
trafficked labor, indentured or bonded labor. Each employee shall be ensured with the right to freedom
of movement. There shall be no incurrence of fees or charges during the recruitment process.

Employees shall be able to keep or access their identification and traveling documents at any time.
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Anti-harassment and Abuse, Anti-Discrimination: All forms of harassment and abusive behaviors
are strictly forbidden. Zero tolerance to any form of employment discrimination (Companies shall not
engage in discrimination or harassment based on race, color, age, gender, sexual orientation, gender
identity or expression, ethnicity or national origin, disability, pregnancy, religion, political affiliation, union
membership, covered veteran status, protected genetic information or marital status in hiring and
employment practices such as wages, promotions, rewards, and access to training), Employee's equal
rights within the scope of employment shall be guaranteed, including the legal rights of Freedom of
Association (FOA). participating in collective bargaining. Protect vulnerable groups such as women
and children, people with disabilities, indigenous people, migrant workers and their families, and ethnic
minorities.
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Decent Work: Ensure that employees receive adequate rest time and compensation and benefits, in
accordance with the requirements of applicable laws and regulations. All overtime must be voluntary.
Employees shall be compensated in accordance with applicable law for any overtime work which they
agree to perform.

A RBFIRBUARRIRY: SEAGN, R SOMEEEBE. R TAZEARSE, BAESAEAT
TR, il R E SRR E .

Protection of civil and political rights: Respect the right to life and protect freedom of speech and
expression. Employees are not restricted by national boundaries and have the freedom to seek,
receive and disseminate information and ideas through any means.
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Occupational Health and Safety: Strictly adhere to laws and regulations on safety and occupational
health, establish a comprehensive management system to ensure a safe and healthy working
environment for employees. All worker housing provided by an employer shall be safe clean and
adequate.
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Fire and Facility Safety: Ensure that all fire protection systems and various types of facilities and
equipment meet the requirements of relevant safety standards, ensure safety operation, and avoid
accidents.
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Training and Communication: Provide opportunities for skills development, training and career
advancement on the basis of equality and non-discrimination; create job opportunities and provide skills
training, and ensure that laid-off workers receive assistance in terms of receiving re-education, training
and consultation; provide employees with appropriate workplace health and safety information and

training in their mother tongue or other languages that they can understand.
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While in cooperation with JKS, the partner shall protect the environment, mitigate impacts, and establish a

sustainable management system for environment, health and safety:
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Environment Protection: Maintain all required environmental permits and registrations. Reduce
pollution of wastewater, exhaust gas, waste and noise in business activities, and protect natural
resources and biodiversity, promise not to cut down forest resources at will, and avoid causing damage
to the ecological environment of the operation site.
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Greenhouse Gas and Energy Management: Set emission reduction targets, implement action plans,
monitor and reduce greenhouse gas emission. Actively develop new energy sources, carry out energy-
saving technological renovations, optimize the energy structure, and build energy-saving enterprises.
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Resource efficiency: Enhance the utilization efficiency of energy and resources, and reduce the
consumption of energy, water, raw materials and other resources in business activities.
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Water resource management: Focus on water-saving initiatives of supply chain enterprises, and
require suppliers to protect water resources and jointly build water-saving enterprises.
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Sustainable Procurement: Promote sustainable procurement, identify and reduce the adverse impact

on society and climate change.
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While in cooperation with JKS in all business activities, the partner shall uphold the principles of honesty,

transparency and trust:
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Anti-Bribery and Anti-Corruption: Suppliers should formulate anti-corruption policies, conduct
regular internal audits, actively participate in external audits. All forms of bribery, corruption, extortion,
and unfair or illegal business practices shall be prohibited. Prohibit any form of illegal conspiracy
activities.
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Respect of Intellectual Property: Respect and protect IP right, and ensure its use within the scope

of authorization.
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Information and Network Security and Privacy Protection: Pay attention to network security to
ensure that no major network security incidents occur; handle the personal data of employees and
other third parties (including the collection, use, protection and destruction of personal data) in
accordance with applicable data protection laws; respect and protect the data information of JKS, and
do not transfer information to any third parties privately without JKS explicit written consent.
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Conflict of Interest: Formulate a conflict-of-interest policy to avoid all forms of conflicts of interest
and related improper behaviors, and standardize the boundaries of employees' responsibilities.
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Anti-monopoly and Anti-unfair Competition: Business opportunities should be obtained through fair
competition, and no monopolistic, fraudulent, price-manipulating or any other behavior that may
impede market competition should be adopted.
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Export Control: Strictly comply with the export control laws and regulations applicable in the country
or region where the business is conducted. Pay attention to changes in the regulations and adjust the
company's relevant compliance management policies in a timely and dynamic manner to achieve
compliance management and supervision of export control in all business processes.
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Supply Chain Transparency & Responsible Procurement: Truthfully and accurately disclose the
manufacturing, production, and sales information of suppliers throughout its supply chain, in
accordance with the reasonable requirement of JKS. Any falsification or fabrication of information is
prohibited. Promote responsible sourcing in own supply chain, encourage upstream suppliers to take
the social, environmental & ethical responsibilities; No use or trading of "conflict minerals" and provide
due diligence measures and results as required by JKS.
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Product Integrity: Ensure product integrity crossing whole product lifecycle within JKS production
facilities through providing relevant production information in terms of traceability audit, production
records and system demonstration.
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Product Traceability: Provide compliance products with complying with customer and marketing

requirement through clear traceability evidence supporting and onsite audit.
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Reporting Mechanisms: Partners have duty to report all suspected or actual violations of the Partner
COC, or of any applicable laws and regulations. You must make all such disclosures to JKS. If you wish
to report any such matter anonymously, you may do so by submitting a report of the suspected violation

or other complaint or concern to: jubao@jinkosolar.com. JKS promises to strictly keep the identity

information of the whistleblower and the content of the report confidential.
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According to the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-
Risk Areas (Third Edition), ‘conflict minerals’ refer to minerals originating from conflict-affected and high-risk areas, with main
representatives including tungsten, tin, tantalum, gold, cobalt, mica, etc. JKS has also included silicon and quartz within the
scope of its conflict minerals policy.
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By signing this Partner COC, JKS expects all supply chain partners to acknowledge and adhere to the
aforementioned agreements, meanwhile also expects our partners, with commercial efforts, to trickle up
requirements consistent with this Partner COC to their upstream partners. To assist Partners in
understanding and implementing this Partner COC, JKS has built Jinko Solar Supply Chain Partner Code
of Conduct Guidelines, which may be updated from time to time. JKS expects Partners to implement this
Partner COC in accordance with these guidelines to the extent relevant to its business operations. Together,

we can create a responsible and sustainable supply chain ecosystem!



